
 

October, 2019 

Newsletter by:  
Cheri  Vorthmann 

How Are We Driving 2 

Work Comp Injuries 2 

No Violations 3 

Driver’s Alert Kudos 3 

New Drivers 3 

Years of Service 3 

Employee Birthdays 3 

Inside this issue: 

CVI PeopleNet Support 

866-846-6961  Option 4  

Need Fuel? 

By Priority  

Always use 

CVI Terminals 

before any others 

when possible, 

then use 

Love’s, Pilot/FJ 

Kwik Trips & 

Sapps 

Please note others 

that we may post for 

you to use… 

 

 

 

 

 

2019 Sioux Falls Truck Convoy for Special Olympics  

Total Paid Out For  

September Safety Bonuses: 

 $20,950 

What another amazing year at the Special Olympics Convoy in Sioux Falls, quoting our friendly ‘tanker 
yanker’, Gary Schmidt here.  Another tearful but fun-filled family reunion.  
 

Do you enjoy looking at chromed out polished up and lit up trucks?  Well, this was the place to be. 
 

Not only is this just like a family get together, but it is for one great cause.  It is truly so much fun. 
 

What do we all do for the convoy, y’all ask?  Well, here it is boys and gals…  First of all, ya gotta make 
up y’all’s mind about it and talk to Mr. Ryan V and ask him if you can join the group.  Next y’all need to 
clean that truck of yers all up and make her shine!  Coordinate with yer dispatcher to get ya close to 
Sioux Falls.  Meet the rest of the group at the fair grounds.  Then have yourself a lot of fun.  The group 
will help you along from there.   
 

What is the cause?  We help raise money for the Special Olympics.  It helps families transport their 
athletes to and from their competitions.  Entry fees and a lot of other things cost money, money that 
many families with special needs athletes don’t have. 
 

What do we all do for a little over 24 hours of our time.  Well, from the time we arrive at the fair-
grounds we socialize amongst other drivers.  Many of them we have met before in previous years.  We 
attend the Friday evening meal, check out some of the auction items and visit the booths that are set 
up.  We are able to check out some of the new trucks on the market, play a little poker or even play 
bean bags.   
 

Then come about dark, we all head to the trucks and turn on the lights for the light show.  A lot of us 
walk between the trucks and visit with other drivers.  We are able to compliment people on the trucks 
that shock and awe you.  We watch the athletes come through and smile, laugh and have a good time 
just walking around and being in the presence of people who appreciate them.  Around 10:30 or 11:00 
pm it’s time to get some sleep.   
 

We are up and at ‘em around 7:30 the next morning to head up to breakfast.  There is a driver’s meet-
ing and any announcements are made that we need to know.  There is the bidding of the lead truck, 
second and third.  We are then out the door to fire up the diesel and get ready to ride.   
 

Once the convoy has finished we go back to the grounds and it’s time for lunch.  Then we get our bid-
ding numbers and any raffle tickets and 50/50 tickets, purchase any extra t-shirts, visit with a few 
more friends and bid on some auction items.   
 

And the finale—the awards.  And yes, as drivers we vote for other trucks.  Let me tell you, there are 
some outstanding graphics, lights and all around beautiful trucks.  A great time was had by all. 
 

Those participating from Viessmans were:  Gary Schmidt, Claude Raschke, Brian ‘Cowboy’ Coudron, 
Nick Matson, Vinnie Harguth, Nan Harguth, Micky Viessman.  Those from Viessmans to observe (that 
we know of) were Cody Nelson and Ryan Viessman along with daughters; Paige and Tinley.   
 

Micky brought home a trophy in the ‘specialty class’ for the new tow truck.  Way to go, Micky!  Cliff 
Viessman’s replica truck also brought home another award.   
 

Are y’all interested in joining us next September?  If ya got any questions don’t hesitate to talk to any 
one listed above and they’ll be more than happy to answer any questions or help you to get involved. 
 

Until next time, maintain eligibility!                                                            Article Submitted by Nan Harguth 
 



 

 

   Terminal 

Days 
since 
last 

injury 

  

2019 

Injuries 

Paynesville 1952 0 

Dawson 823 0 

Mankato 595 0 

Cedar Rapids 587 0 

Renville 513 0 

Wahpeton 511 0 

Memphis 327 0 

Columbus 209 1 

Marshall 159 1 

Dayton 109 1 
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   How Are We Driving? 

   2019 Incidents/Accidents 

Month ‘16 ‘17 ‘18 ‘19 

Jan 0 0 1 1 

Feb 0 0 2 1 

Mar 2 2 1 3 

Apr 0 0 3 0 

May 0 1 1 0 

June 1 0 1 0 

July 1 1 2 0 

Aug 1 1 1 0 

Sept 2 0 1 1 

Oct 4 1 1  

Nov 0 1 0  

Dec 1 0 1  

Totals 12 7 15  6 

Preventable 3 

Non-Preventable 3 

Hit by Others 3 

Rear End 1 

Rollover/Jackknife 0 

Striking Parked Vehicle 0 

Miscellaneous 0 

Right Turn Squeeze 0 

Lane Change 1 

Intersection 1 

Work Comp. Injuries as 

of  10/01/19 

Cory Berg 

1962—2019 

Cory Lane Berg, 57, passed away while sleeping in his semi truck on August 
22, 2019 in Nampa, Idaho. 

A Celebration of Life will be held at 2 p.m. Friday, September 27 at Faith Lu-
theran Church with a luncheon following.   

Cory was born March 17, 1962 in Fargo, North Dakota.  In his younger years 
he enjoyed being a Cub Scout, family bike rides, playing outdoors with siblings 
and neighborhood friends from dawn until dusk, building tree forts, snowmo-

biling, sledding at the toboggan slide, several summer family vacations around the western part of the 
U.S., camping at Fort Ransom and Little Yellowstone Park and weekend visits to grandparents in 
McLeod, ND to play with cousins, and Fort Ransom, ND to ride out horse, Blondie, and play on the farm. 

Cory graduated from West Fargo High School in 1981.  He served in the Army Reserve National Guard 
from 1981—1987 and was honorably discharged.  His chosen profession was as a long haul semi truck 
driver, where he developed a passion for collecting ‘can’t pass up this bargain!’ items at truck stops all 
over the country and gifting those items to probably everyone reading this.  He was very generous. 

Cory was a kid at heart.  He loved all children.  At any family gathering you knew Cory was there if you 
heard ear-piercing squeals and extremely loud pees of laughter from all of his nieces and nephews as 
they were being chased by him and then you would look over and see on hanging on his arm, one cling-
ing to a leg, one wrapped around his neck and a couple or more trying to climb the other leg.  When he 
was around kids, he became a kid.   

Cory always wanted to have children.  He had a stillborn daughter who he rocked in his arms while he 
said his tender goodbyes.   

He was preceded in death by his parents, Arne and Averil Berg, the soul-mate and love of his life, Necie 
Smith, who he shared a home with in Barnesville, MN, and several aunts and uncles and all of his grand-
parents.  

He is survived by his sister, Darla (Greg) Irwin, and two brothers, Joe Berg and Marty Berg, two aunts, 
many cousins and several nieces and nephews and his dog, Roxy. 

For the rest of us it was and is now, “later” or “see ya.” 

[Cory was a Wahpeton tanker driver for Viessmans since early 2014] 

 
 
 
 

Unfortunately, there was only a few pics taken at the Special Oympic Truck Convoy event in Sioux Falls... 

Tinley, Paige & Cowboy Coudron 
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Years of Service for October 
 

01 Year...Cynthia Burrell, Kora Cleveland, 
     Arturo Esquivel, Kent Hoffmann,  
     Dennis Nacey 
02 Years...John Campion, Aldon Carlson, 
     John Castaneda, Antonio Holland,  
     Scott Stevens, Jay Thorson 
03 Years...Jeff Larson, Steve Penney 
04 Years...Andy Burdick, Tim Kerkvliet,  
     Don Peltier 
05 Years…Brian Emmert, Jason Kappelman, 
     Sally Petersen 
06 Years...Jeff Harding, Jim Wegener, 
     Spencer Wentworth 
07 Years...Joe DuFrane, Brian Stone,  
     Sheldon Tegtmeier 
10 Years...Mark Brungardt 
11 Years...Dean Depuydt 
12 Years...Jeff Benson, Jerry Holbrook, 
     Bill Robbins 
14 Years...Chris Karlstad 
16 Years...Bob Rugenstein 
18 Years...Gerald Samuelson 
20 Years...Mike Zahnow 
22 Years...Vern Buysse, Blaine Sivertson 
24 Years...Jody Bjornberg 
34 Years...Pinky Thorpe 

October Birthdays 
01—Kevin Schwartz, Stephen Thomas,  
     Tyler Tumberg 
02—Ed Aranda, Duane Benesh, Josh Hesse 
03—Ernie Jacobson, Tab Lotspeich,  
     Ed Relyveld 
04—Russ Steinbronn 
05—Joe DuFrane, Tim Ruch 
06—Tim Miller, Kevin Verdoes 
07—Fred Harvey, Jeff Wee 
08—Tim Steeves 
09—Mike Paulson 
10—Curt Lemcke 
11—Rodney Hoecke, John Maples,  
     Wayne Skogrand 
12—Kevin Franklin, John Kindred,  
     Tanner Lindberg 
13—Mike Staab 
14—Paul McDonald 
15—Bruce Allen, Marc Enderson, Richard Pruitt 
17—Gordy Armstrong, Kevin Goettl 
18—Jerald Lundin, Bob Prellwitz 
19—Don Cornwell, Robin Emons, Cliff Martin 
20—Dave Olson, Kirk Schjoneman 
21—Wayne Aukes, Chris Bratton, Eric Hansen 
22—Bob Brazel, Todd Lageson 
23—Mike Bjornson 
25—Montoriel Jones, Brad Thorstad,  
     Joey Viessman 
26—Dave Lindblad, Cody Timm 
27—Teresa Peltier, Bobbi Reuper 
28—Bill Petersen, Jerry Zollner 
29—Dave Ahl, Kari Vogt 
30—Bob Hauger, Roger Lensing, Kyle Saue 
31—Gayle Bonnema, Aaron Dirksen 

CVI Welcomes New Drivers 
 

Mark Jeseritz—RVT/Preloader 
Ercle McNeely—DYT/Tanker 

Donald Carpenter—MMT/Tanker 
Roger Bye—WPT/Tanker 

Brandon Williams—MMT/Tanker 
Edgar Relyveld—DYT/Tanker 

Clifford Brown—MMT/Tanker 
Tim Alger—WPT/Tanker 

Congratulations to: 
 

Jed Kemp 
 

for NO VIOLATIONS  
on his roadside inspection! 

We got a couple good reports called in this last 

month!  These drivers were complimented for do-

ing an awesome job… 

Jamie Hagen, Richard Henderson 

And Mark Brungardt 

Thank You!  You make the company look good.   

Keep up the excellent work! 

It’s no secret that fatigue is a huge problem for the transportation industry. 

It’s the elephant in the passenger seat of every commercial truck.  No one spends more 

time behind the wheel than transportation professionals, and no other industry can identify 

how easily people can be lulled to sleep while performing their job. 

Over the last decade, more transportation companies have come to recognize just how 

dangerous fatigue is.  They know that driving tired is the equivalent of driving drunk, that 

the vast majority of transportation incidents are caused or made worse by human error, 

and that fatigue is a leading factor in those errors. 

That’s why, in 2013, the U.S. Department of Transportation’s Federal Motor Carrier Safety 

Administration revised the hours of service to cap how long truckers can be on the road in a 

week and in a single continuous stretch.  The goal was to reduce the number of tired truck 

drivers and cut down on fatigue-related collisions.  It’s a well-intentioned regulation but the 

results are mixed (including because the new rules affect only a portion of transportation 

workers). 

The number of fatalities involving large trucks dropped by 1.5% in the year the new rules 

were implemented, but there was a 4.2% increase the following year.  Of course, with the 

dramatic spike in distracted driving among all road users, this increase may have been even 

larger without recent industry changes.  Regardless, the industry hasn’t seen the results it 

was hoping for.  Part of the reason serious, preventable accidents are still prevalent is be-

cause administrative controls and technology are being used to combat a performance is-

sue.  There isn’t a single piece of legislation or electronic logging software that will prevent 

a driver from becoming less attentive 10 hours into an 11-hour shift.  Meanwhile, non-

administrative tools like human error prevention training are woefully underused.  Others, 

like autonomous vehicles, are still several years away. 

There are also signs that the transportation industry is only a small part of a much larger 

problem.  Large trucks are responsible for fewer than 1.5% of road fatalities.  Even if we 

eliminated every single trucking accident, motor vehicles would still be one of the leading 

causes of fatalities. 

The truth of the matter is that fatigue isn’t just an issue for transportation professionals.  It 

is a huge problem for the rest of us too.  According to Injury Facts 2017, most crashes hap-

pen on weekdays between 4 p.m.—8 p.m.  In the late afternoon and early evening, most 



 
 people are driving home from their job.  Or they’re driving to the grocery store after a long day.  Or they’re rushing their kids to after-

school activities.  Wherever they’re driving, they’re likely to be at least a little tired. 

Fatigue is a universal issue.  It affects every worker in every industry.  The conversation about tired drivers should extend far beyond 

the transportation sector.  If there’s one topic that should keep every safety manager up at night, it’s fatigue. 

In many ways, the transportation sector has led the charge on dealing with workplace fatigue.  It’s time for the rest of us to follow its 

lead and admit that everyone is at greater risk of injury when they’re tired—and that safety managers have a powerful role to play in 

reducing the number of fatigue related driving fatalities (not to mention the uptick in other incidents when workers are tired). 

The transportation industry has already demonstrated that introducing new regulations is unlikely to curb the impact of fatigue.  We 

should take a cue from them and target our efforts elsewhere.  In my own experience, I’ve noticed three areas where fatigue can be 

meaningfully targeted that have nothing to do with rules:  scheduling, off-the-job safety and self-awareness. 

1.  Scheduling 

The Federal Motor Carrier Safety Administration had the right idea in capping the number of continuous hours that truckers can be 

behind the wheel.  But the number of hours spent driving is only part of the problem.  The time at which those hours happen matters.  

There is plenty of data that suggests shift work is a huge cause of fatigue and can negatively affect workers’ health and safety.  This is 

true for shift workers in every industry. 

The pace of work can also exacerbate fatigue.  If production issues or impending deadlines require employees to work harder while 

they’re on the clock, they’re more likely to be exhausted by the end of their shift—when they get into the car and drive home. 

Most safety managers have little control over the length or timing of shifts, or how hard workers are pushed.  But it’s important to be 

aware of times when scheduling issues are going to increase fatigue in the workforce and to take steps to mitigate it when possible. 

2.  Off-the-job training 

When safety folks talk about off-the-job safety, they usually only shortly discuss home-related issues in safety meetings.  But it’s also 

important to provide skills and resources that can actively be used at home.  How employees sleep at night affects how safe they are 

at work, and offering material support as well as education on the subject could help them sleep better and stave off fatigue. 

Bringing up the subject of sleep can make employees feel that their employer wants to control their time off work.  It’s important that 

the training, educational sessions or information provided comes from a place of care and not control.  If these initiatives show that 

the employer cares about the wellbeing of the workers and their families, they will be more likely to embrace change. 

3.  Self-awareness 

Even with the right scheduling and off-the-job safety support, at some point, nearly everyone will be fatigued while driving.  It’s so 

subtle in its onset that without a strong sense of self-awareness and well-developed habits, drivers will be oblivious as fatigue slows 

reaction times and causes their mind to drift off the task at hand. 

Training can teach people to anticipate and adjust their actions when fatigue arises, but workers also need to understand how and 

when to take action to compensate for their tiredness.  Complacency plays a significant role in whether people take fatigue seriously 

or slough it off as being “just” tired.  After all, drivers travel thousands of miles each year performing the same actions over and over 

again.  Next to walking and talking there isn’t anything else that has such a high frequency of repetitiveness and therefore the highest 

levels of complacency.   

When combined, fatigue and complacency compound risk.  Fortunately, they can be tackled together with formal human error training 

and a lot of practice.  Once people have the knowledge and the skills to manage their fatigue and complacency, they will do it 24/7, in 

any mode of transport, whether they’re driving for work or simply going home after a long day. 

The transportation industry has shown that addressing fatigue is as challenging as it is necessary.  Broad regulatory changes are 

unlikely to be enough.  Instead, small, incremental adjustment on a personal level are the best way to influence people.  It can be slow 

going, and it means getting safety professionals to buy into the notion that fatigue is a problem that can be solved.  But there are al-

most 38,000 deaths on our roads every year—making an effort to curb tired driving is worth it. 

This article by Ray Priest was originally published in the Spring/Summer 2018 issue of the Safety Decisions Magazine 


